B  R  Y  N   M  A  W  R  C O L L E G E

Summer of Service

A funded opportunity to live, serve and learn with others in community.

Overview

Hosted by the Civic Engagement Office (CEO), Bryn Mawr’s Summer of Service is a funded opportunity for six students to live, serve and learn together in the local community. Selected students will spend 32 hours each week volunteering for a service or activism organization in the Bryn Mawr/Philadelphia region and/or completing a local, individual service or activism project. Additional time will be devoted to service learning activities and ongoing training. Summer of Service participants live together in Perry House, and as part of this experience, learn to work together as a group through participation in team-building activities, make joint decisions about household issues, and build community through collaboration and reflection with their housemates.

Students receive a $2600 stipend/living allowance, and the CEO covers housing and transportation expenses.   

Application requirements

Applicants must be undergraduate Bryn Mawr students completing their freshman, sophomore, or junior year. Students who plan to be at Bryn Mawr in the fall 2010 will be given special consideration. The CEO values diversity and strongly encourages students with diverse experiences and backgrounds to apply.
The application deadline is March 5, 2010.  Students must focus on a specific type of service or activism and must have identified an area of focus at the time of application.  Personal interviews will be required of final candidates.  Students will be notified by mid-April.  Participants will meet with CEO staff to solidify an internship or project.  The summer begins May 30 and ends August 7, 2010.

What is “Service”?
Bryn Mawr broadly defines service and activism. Students with a wide range of interests and experiences are encouraged to apply. Focus areas might include but are not limited to:

· Education

· Environment

· Community Arts

· Child Welfare

· Older Adults

· Public Health

· Public Policy

· Disability Services

· Women’s Issues

· Social Services
· Hunger

· Homelessness

Continued commitment
The ongoing commitment of Summer of Service participants is to promote community service and activism at Bryn Mawr. They will be expected not only to serve as leaders on campus, but as active participants in the Bryn Mawr service and activism community.  Examples of ongoing commitment include but are not limited to: continuing to volunteer with the summer host organization; participating in CEO panels and presentations about service at the College; or applying to work at the CEO as a student coordinator.
Selected students will:

· Live together in Perry House

· Spend 32 hours each week volunteering for a service or activism organization in the Bryn Mawr/Philadelphia area and/or completing a local individual service or activism project

· Spend 3-5 hours each week in service learning activities including ongoing training, visits to local organizations, and attending events

· Receive a summer stipend/living allowance of $2400, plus an additional $200 in the fall upon completion of a reflection essay
· Be reimbursed for transportation costs to and from service sites

· Have a great time, explore, learn, and grow
Contact Ellie Esmond in the Civic Engagement Office (eesmond, x6591) for more information.

B  R  Y  N   M  A  W  R  C O L L E G E

Summer of Service Application

Your completed application is due in the Civic Engagement Office no later than 5:00 PM on March 5, 2010 (please do not send through campus mail). Applicants will be notified by mid-April. 

Name: _____________________________________________ Year: __________________________________
BMC Phone: ________ Cell Phone: ________________ Box #: _____ E-mail: ___________________________
Home Address: ________________________________________________ Phone: ______________________
The BMC Summer of Service provides a unique opportunity to build, live and work within a community. The time you commit will be invaluable to the communities you serve, including your host site, Bryn Mawr College, and other Summer of Service participants.

On a separate sheet of paper, preferably typed, please provide the following information.

1.  Why do you want to participate in the 2010 BMC Summer of Service?  How would your participation help you grow as a service and activism leader?
2.  Applicants must focus on a particular type of service or activism and must have identified a prospective internship/project.   Please identify and describe the specific area of service or activism and the internship through which you would focus your energies during Summer of Service. Why is this focus significant to you?
3.  Briefly describe any relevant service and/or activism experiences you have had, paid or unpaid. Be sure to include the name of each organization, your responsibilities (including leadership experience), the dates you worked with that organization, and your weekly time commitment.
4.  a. Describe your strengths as a social change agent.  b. Describe your challenges as an agent of social change and your plans to address them.
5.  Reflect on a past service or activism experience in which you engaged with people of racial/ethnic, cultural, or socio-economic backgrounds different from your own.  What, if any, challenges did this present and how did you address them?  How did you learn and grow from the experience?
6.  A significant portion of the Summer of Service experience involves living in community with your five other housemates.  What personal characteristics do you have that would make you successful as a housemate?  In what ways do you think group living would challenge you?
Please list one adult reference and one peer reference and their contact information below.


Name

           
Relationship
            

Phone


Email___________________
1.

2.


