
BRYN MAWR COLLEGE RETIREMENT PLAN

SUMMARY OFMATERIAL MODIFICATIONS

Thepurpose ofthisSummary ofMaterial Modifications istoinform youofsome changes thathave
beenmade totheBrynMawr College Retirement Plan (the "Plan"). Effective asofJanuary 1, 2026, the
eligibility andvesting provisions ofthePlan havebeenmodified.  

These changes haveaffected theinformation previously provided toyouinthePlan'sSummary Plan
Description. Therevised portions oftheSummary PlanDescription aredescribed below.  

ELIGIBILITY FORPARTICIPATION

What eligibility requirements doIhave tomeet toreceive Non-Elective Contributions?  

Youwillbeeligible toreceive Non-Elective Contributions onthefirstdayofthecalendar month
coincident withornext following your hiredatebytheEmployer.  

VESTING

Arethere anyother vesting schedules thatmayapply tomyaccount balances?  

Yes. IfyouareaParticipant whoishired, orrehired, bytheEmployer onorafterJanuary 1, 2026, you
willbecome 100% vested inyouraccount(s) under thePlanupon thecompletion ofeight (8) months of
service.  

Howismyservice with theEmployer measured forpurposes ofvesting?  

Yourservice ismeasured based onyourdateofhirebytheEmployer. Youwillcomplete eight (8) months
ofservice, andbecome 100% vested inyourNon-Elective Contributions, ifyouarestillemployed onyour
8-month anniversary.  

Arethere other vesting exceptions orexclusions?  

Yes. Notwithstanding anyother provision ofthePlan tothecontrary, Participants whoarehired, or
rehired, bytheEmployer prior toJanuary 1, 2026are100% vested atalltimes.  


