[image: image1.png]Bryn Mawr Now




February 16, 2006
AWARD-WINNING WRITER CAROL MUSKE-DUKES TO GIVE READING 

Carol Muske-Dukes, one of America's most accomplished writers, will give a reading at Bryn Mawr College on Friday, Feb. 24, at 7:30 p.m. in the Ely Room, Wyndham Alumnae House.

Free and open to the public, Muske-Dukes' appearance is part of the College's yearlong Creative Writing Program Reading Series, which features award-winning poets, fiction and nonfiction writers, and playwrights. For further information, contact the Office for the Arts at 610-526-5210.

Since the publication of her first book of poems, Camouflage, in 1975, Muske-Dukes has written six other books of poetry, two collections of essays and three novels, two of which have been optioned for feature films.

In her latest volume of poetry, Sparrow, Muske-Dukes writes about her marriage, love and grief in the wake of her actor-husband David Dukes' death in 2000. A finalist for the National Book Award, it received the Yale Review's Smart Foundation Award and the Chapin Award from Columbia University.

Muske-Dukes' work has garnered numerous additional awards and honors, including the Alice Fay Di Castagnola Award from the Poetry Society of America, six Pushcart Awards and the Dylan Thomas Prize. She has also been awarded the Witter Bynner Fellowship from the Library of Congress, a Guggenheim Fellowship and a National Endowment for the Arts Poetry Fellowship. Her more recent collection of essays, Married to the Icepick Killer: A Poet in Hollywood, was named a San Francisco Chronicle "Best Book of the Year."

Muske-Dukes is a regular contributor to The New York Times Book Review and the Los Angeles Times Book Review, and her poems have appeared in several anthologies, including Best American Poems, 100 Great Poems by Women and Mothersongs, among others.

The founding director of the University of Southern California's Ph.D. program in creative writing and literature, she currently is the Sidney Harman Writer-in-Residence at the City University of New York's Baruch College.

Muske-Dukes' reading is sponsored by a gift from Florence Newman Trefethen, a Bryn Mawr alumna from the Class of 1943, by the Lucy Martin Donnelly Women Writers Series Fund and by the Marianne Moore Fund for the Study of Poetry. 

BMC RANKS AMONG TOP PRODUCERS OF PEACE CORPS VOLUNTEERS 

For the second year in a row, Bryn Mawr is among the top five colleges and universities in per-capita production of Peace Corps volunteers, the Peace Corps has announced. Sixteen alumnae of the undergraduate college — one for every 82 students — are serving as active volunteers, earning Bryn Mawr a per-capita ranking of fourth in the nation. Two alumnae/i of the Graduate School of Arts and Sciences are serving in the Peace Corps as well.

The Peace Corps was established in 1961 by President John F. Kennedy, who had challenged students to serve their country and the cause of peace by living and working in the developing world. Each volunteer spends two years in a developing country, first learning the local language and customs and then helping communities make gains in areas such as education, youth outreach and community development, business development, environment and conservation, agriculture, health and HIV/AIDS awareness, and information technology. Bryn Mawr has contributed 118 PCVs (Peace Corps volunteers) over the life of the program.

The percentage of graduates currently enrolled in the Peace Corps was among the criteria cited by the Washington Monthly last fall in its list of colleges and universities that contribute to the public good. Bryn Mawr earned high marks in that survey.

Debra Rubin, director of Bryn Mawr's Civic Engagement Office, sees Peace Corps service as consonant with the College's culture of activism and engagement. "Our students are very committed to service," she says. "They express that in a variety of ways, and most say they hope to continue to do service after they graduate." 

Rubin and her staff foster that commitment. Shani Arbel '04, who is currently serving in Belize, says that her participation in community service increased significantly while she was at Bryn Mawr. "It was just so easy to volunteer through the College," she explains. "There was always an opportunity to do something if you were interested." Through the College's program, Arbel found volunteer positions at the Academy of Natural Sciences and in two tutoring programs. She found a position as a volunteer EMT with the Radnor Fire Company on her own.

A biology major with a concentration in environmental education, Arbel is in the Peace Corps' environmental-education program in Seine Bight, a small village in southern Belize on the Placencia Peninsula. She works at a school that was overwhelmed with new students last fall when nearby tourism development brought an influx of new workers to the area.

"Everything I learned at Bryn Mawr is helping me now in some way," Arbel says. "Bryn Mawr taught me to be open to different viewpoints and life experiences, which is critical in the Peace Corps. But self-motivation is probably the most useful thing I learned." The Peace Corps expects volunteers to be largely self-directed; most plan and develop their own projects.

Arbel says she isn't surprised that Bryn Mawr produces so many PCVs. "Everyone there is so motivated and open and idealistic, and many are interested in travel — those are all qualities that I associate with Peace Corps volunteers," she says.

Lauren Hildebrand '03 agrees.

"I'm surprised there aren't more of us," says the Bryn Mawr political-science major, who returned from a Peace Corps term in Ghana last November. "Anyone who goes to Bryn Mawr is a pretty determined, individualistic person. You need those traits in the Peace Corps."

At Bryn Mawr, Hildebrand founded One World, an internationally focused activist group that, among other things, successfully lobbied Bryn Mawr Dining Services to serve only fair-trade-certified coffee in the dining halls. She wrote her senior thesis on international development and welcomed a chance to see it in action in the Peace Corps.

As a PCV, Hildebrand says, "I learned a lot about development and about how government does and doesn't work. I was able to see much more clearly the problems associated with foreign aid — how much of it is siphoned off by corruption."

Hildebrand was a health- and water-sanitation volunteer, working with Ghana's National Guinea-worm Eradication Program. In a remote, isolated agricultural village in northern Ghana's West Gonja District, she did health education in schools, distributed water filters and improved conditions at rainwater reservoirs. She also helped mobilize community support for NGO workers who drilled boreholes, which "extend all the way down to the aquifer and are capped, so they're a much safer water source" than above-ground reservoirs.

"I feel really good about my Peace Corps service," she says. "I wouldn't trade those two years for anything."

INTEREST IN JUSTICE IS A CONSTANT FOR MELLON PREDOC

Experiential learning programs like Bryn Mawr's Praxis expose students to the working world outside the classroom. For Mellon Predoctoral Fellow in the Social Sciences Carla Shedd, a Praxis internship she undertook as a Smith College undergraduate led her right back to the academic world: she decided that she'd rather pursue her interest in social justice as a Ph.D. than as a lawyer.

She is nearly there. Her year at Bryn Mawr is helping her ease the transition from graduate student to faculty member as she finishes a dissertation that examines perceptions of the criminal justice system among urban youth in Chicago. With five scholarly publications to her credit already, she expects to earn her Ph.D. in sociology from Northwestern University this June.

As an African American growing up in the heart of the Deep South, says Shedd, it was "easy to be immersed in and concerned about historical and contemporary issues of civil and human rights. I grew up wanting to be a Supreme Court Justice."

Born in Jackson, Miss., Shedd attended Mississippi's Piney Woods School, one of just a few historically black boarding schools remaining in the United States. The move to Smith required some adjustment in both culture and climate, Shedd says, "but I am grateful to have received my college education in an environment where the central focus is on women and their educational achievement." After spending her junior year in an exchange program at Spelman College, she went to Washington, D.C., for an internship sponsored by Smith's Praxis program. She worked at The Joint Center for Political and Economic Studies, a think tank that focuses on policy issues of concern to communities of color.

"While I was there, I was exposed to wonderful researchers who were doing work on race, law and injustice. I then knew I would have to get a Ph.D. in order to be able to pursue the same line of work. I continued to nurture my interest in law by taking my third year of coursework at Northwestern's law school and earning a certificate in Law and Social Science. However, I knew I did not want to practice law; I wanted to do research and teach about issues of race, crime and inequality."

Her dissertation uses survey data from 25,000 students at public high schools in Chicago, as well as about 40 in-depth interviews, to examine "the creation, cultivation and effects of youth perceptions of injustice."

"We asked them what they thought about the legitimacy of the law, whether the law is applied fairly, and how contact with the criminal justice system shapes those perceptions," Shedd says. "We also looked at the reciprocal effect perceptions of injustice have on the likelihood that they will act out or engage in delinquency."

Her findings tease out subtle differences in perceptions of injustice that correlate not only to students' race and their contacts with police, but to context — particularly the level of racial integration at their schools.

"We found that there is a racial gradient in perceptions of injustice," Shedd says. "Black students tend to have a greater perception of injustice than Latinos, who in turn have greater perceptions of injustice than Asians or whites."

"All students' perceptions of injustice are heightened by hostile contacts with police," she says, "but that factor tends to be considerably more important for Latinos than for African Americans. Thus police contact in general makes blacks' and Latinos' perceptions more alike."

An especially interesting finding relates to the racial composition of the students' schools. A certain level of integration intensifies African-American and Latino students' mistrust of the criminal-justice system.

Shedd says this finding is an example of what social researchers term "relative subordination."

"In a racially homogeneous context, students don't have a standard of comparison for the treatment they get from police, and harassment or hostility may be perceived as more or less the norm. But students in integrated settings can give anecdotal evidence of race-based differential treatment by teachers and local police. This heightens their perceptions of injustice."

As the proportion of white students rises, so do the black and Latino students' perception of injustice — up to a point. In the few Chicago schools where the proportion of white students was as high as about one-third to one-half, the perception of injustice began to decline, she found.

"This implies that the integration of whites into public schools must reach critical levels that approach parity before benefits are realized among both African-American and Latino youth."

Shedd is teaching one course during her tenure here. "Race and Place in Urban America," cross-listed in sociology and growth and structure of cities, "analyzes the relationship between race/ethnicity and spatial inequality, emphasizing the institutions, processes and mechanisms that shape the lives of urban dwellers."

"It exposes students to major sociological works dealing with race, segregation, gentrification and crime — lots of key points come together in this course," she says.

Shedd says that it is always a challenge to get people to talk openly about race and urban issues.

"People here are from all different kinds of backgrounds. They are in different positions relative to these issues, and they don't want to offend one another. But we have to grapple with issues like this for change to happen."

Shedd finds students at Bryn Mawr very highly motivated and bright, she says. Her professional training and all of her teaching experience have been in a large research university, and she appreciates the chance to have a "point of comparison" as she begins her career. "It's nice to have the experience of this very different setting as a faculty member," she says. She is, of course, familiar with the liberal-arts women's college as an undergraduate. Her memories of Smith, she says, "make my current experience at Bryn Mawr familiar, comfortable and all the more enriching!" 

BRYN MAWR RECEIVES RECORD NUMBER OF APPLICATIONS

By Whitney Graham '08
This story originally appeared in The Bi-College News, a student publication. 
This year, Bryn Mawr received a record number of applications, for the class of 2010. The 2,127 applications represent a 10-percent increase over last year, and the College received more Early Decision applications than in previous years. "It's exciting to see how many women are excited about Bryn Mawr," said Dean of Admissions and Financial Aid Jennifer Rickard.

With the rise in applicants, Bryn Mawr is steadily becoming more selective in the percentage of students admitted. "People are finally realizing that we are this little treasure," said Peaches Valdes '99, senior assistant director of Admissions.

In the past five years, the acceptance rate at Bryn Mawr has decreased from 60 percent to 46 percent for the current incoming class. "The requirements have not changed, but we have more qualified applicants than we are able to admit," said Valdes.

The idea that applications are up at an all-women's college is news to some. With most colleges currently co-ed, an all-women's college is an option overlooked by many high-school students. "I think that the constant misconception is that by attending a women's college you are making a sacrifice, that you are giving something up, but what I try to convey to families is that the education at Bryn Mawr is enhanced by it," said Valdes. She added, "What is deemed the normal college experience [a co-ed community] shouldn't be the standard."

There are several explanations for the increase of applications at Bryn Mawr, including national college trends or variation in numbers from year to year. Though overall applications have increased, the percentage of international applicants has remained roughly the same. "Students are coming from so many places and your numbers can go up in a particular region, but because [Bryn Mawr] is so small, the numbers don't say it all," said Jennifer Russell, director of international recruitment.

Across America, more students are applying to college, and Bryn Mawr has made an effort to be a part of this increase. "I don't think it's only Bryn Mawr, it's a national trend. However, Bryn Mawr has made significant efforts to enhance recruitment and retention through the Plan for a New Century," said Valdes.

Last year the college targeted high-school students in a different way through searches and SAT scores, but it is still unclear whether there is a direct correlation. "We took a new approach last year and saw a greater response, but we are still assessing if that made a difference," said Rickard.

The Admissions Office feels that representing Bryn Mawr as the unique college experience that it is draws more students. "In some ways, if you're more clear about who you are, you attract more people, because they don't have to cut through the noise to get to the core of who we are," said Rickard.

The increase in applicants may represent a current education trend, but Rickard says that applicants are primarily women who specifically select Bryn Mawr looking for its unique educational experience. She says that this is not always the case with some larger schools. "Sometimes, when schools get so many applications there comes a point when you really don't know why students are applying. The level of 'self selection' goes away," said Rickard.

With more applications comes a more difficult job for the Admissions office. "It's already hard; students don't apply to Bryn Mawr on a whim. It's different than other sisters, different than Haverford and Swarthmore," said Rickard, who emphasized that students who apply to Bryn Mawr often know exactly the type of college experience they are looking for.

Some students say they are concerned about preserving the atmosphere of Bryn Mawr, with its many traditions and small community environment, as larger classes are admitted. "I think there is a fear that with accepting larger classes, we will lose the liberal arts feel, and that's bad," said Christen Gore '06.

The Admissions Office stresses that this is not an issue. Despite the increase in applicants, the College is not contemplating a significant increase in class sizes, Rickard said. "We have aimed to enroll (and have enrolled) between 355 and 360 for the past few years. Next year we are looking at 365 — just a marginal increase. I feel like students who are applying today are students who really identify with the school and so I don't see the culture changing," said Rickard. 

BMC EMERGES AS A LEADER IN ENERGY CONSERVATION

Over the last several years, mounting energy prices have had an inevitable effect on Bryn Mawr's pocketbook, but the Facilities Services Department has made an extraordinary effort to insulate the College against the buffeting of a volatile energy market. As a result of a long-term campaign to reduce energy consumption, the College has become a leader among its peers in energy conservation.

Facilities Services Director Glenn Smith tapped Project Manager Jim McGaffin, a mechanical engineer, to spearhead the College's efforts to save energy. Facilities embarked on an intensive program of conservation, Smith says, about seven years ago.

McGaffin and Smith began by identifying the campus's largest energy consumers and then assigning high priority to technological improvements that allowed those buildings to operate more efficiently. The plan paid off: a recent benchmarking survey showed that Bryn Mawr's energy consumption, measured in BTUs per gross square foot, is significantly lower than that of comparable institutions. The average mark was 137,147 BTU/GSF; Bryn Mawr's figure was just 88,494.

McGaffin stresses that the College's policy is to pursue conservation through technology, not to impose hardship or discomfort on students and workers. He notes, for instance, that with the completion of several recent renovations, the amount of air-conditioned square footage on campus has actually increased by about 15 percent — but electricity consumption overall has increased by only about two percent.

How Did They Do it? 
"There's no magic bullet," McGaffin says. "There's no one thing you can do to drive energy consumption down for good. Our philosophy is to incorporate conservation measures into everything we do. Every time we do work on a building, we look at ways to improve efficiency."

But there were a few measures that Smith describes as "low-hanging fruit": 

· Replacing all exit signs with high-efficiency LED signs. This measure, Smith says, paid for itself within a year (part of the savings was in labor, as the new signs eliminated the need to replace bulbs).

· Lighting retrofits. Fixtures that burned 12 kilowatts per hour were replaced by ones that burned eight kilowatts per hour. This effort began with the buildings that have the highest "energy footprints" and are open for the longest hours, including the Bern Schwartz Gymnasium, Canaday Library and the Park Science complex; Smith estimates that about 98 percent of the square footage on campus has been retrofitted in this way now.

· Reducing the number of transformers on campus. The College saves money by buying high-voltage electricity. This power must then be transformed into voltages low enough to flow safely through outlets in offices and dorms. Transformers lose energy through heat, so reducing the number of transformers stanched an energy drain.

· Variable-Frequency Drives. The largest consumers of electricity on campus, McGaffin says, are the exhaust and make-up-air fans used in fume hoods in chemistry labs and ventilated animal-research labs. These fans used to be powered by motors that operated at full speed even when the energy loads required were less than their capacity. The new drives consume only the energy necessary to match the load. VFDs were also installed in many of the pumps used on campus.

· Vehicles powered by compressed natural gas. The Department of Public Safety and Transportation is in the process of replacing its entire fleet with these more-efficient vehicles.

· Burner and boiler replacement. Nine buildings on campus have been fitted with more efficient heat sources.

· Greener buildings. Buildings that have undergone major renovations — Benham Gateway, the Cambrian Row buildings, Dalton and Bettws-y-Coed — conform to high standards of sustainability. "Each of these buildings has a tightly insulated envelope, which allows us to be very energy-efficient and still keep the buildings at comfortable temperatures," says McGaffin.

· A better automated temperature-control system. Bryn Mawr was an early leader in this area, Smith says, but the last system had been installed in the 1970s and required a programmer to operate. The College has now switched to a Windows-based system that is much easier to use, and it has greatly increased the number of temperature sensors in each building. Newly renovated buildings have a sensor in each room. "This accomplishes two goals," McGaffin says. "It helps us prevent energy waste, and it helps us respond more quickly to climate-control problems." 

Temperature Control Depends on Community Cooperation 
In campus fossil-fuel consumption, which powers primarily heating, the greatest variable remains the weather. While newly renovated buildings with highly insulated envelopes are very efficient, most of the College's historic buildings, including dormitories, have much leakier envelopes, Smith says. It is a challenge to maintain an even temperature in these buildings.

"Our goal is to keep all of the rooms within a temperature range of 68 to 72 degrees," Smith explains. "But in older buildings, it's common to see the temperature rise a degree or two per floor as you ascend, because heat rises. By the time you get to the top floor — in spaces that were originally the attics of these buildings — the difference in temperature can sometimes be pretty striking."

Especially in older buildings, which have fewer temperature sensors per floor, inhabitants' actions can sometimes cause temperature-regulation problems.

"If one person on a floor is operating a space heater," McGaffin explains, "and that person's room happens to be where the temperature sensor is located, our system will think that the overall temperature for the whole zone of that sensor is much higher than it really is, and heat will be shut off to that zone. The opposite happens if someone opens a window when it's cold outside — everybody else is sweating, and the problem is compounded."

McGaffin appeals to the campus community to notify Facilities Services of all temperature-regulation problems. Contact information is available at http://www.brynmawr.edu/facilities/service.shtml. Urgent requests (i.e., issues involving personal safety, security or loss of or damage to facilities or property) should be phoned in to Facilities' call center at x7390 between 7 a.m. and 5 p.m.; to make an urgent request after hours, call Public Safety at x7911.

"We'll try to do something immediately," says McGaffin. "We may not be able to — in the end, you may have to resort to a space heater, for instance. But if it's a problem that can't be solved centrally in the short term, we still need to know about it. Open work orders are the basis of the major repairs that we undertake during the summer. Reporting temperature-control problems results in improved energy efficiency and a more comfortable environment for everyone."

"There are ways," Smith notes, "that we can pull together as a community in a collaborative way to be more conscious of the energy we consume. Student activists have done a lot in the way of community education."

"But ultimately," McGaffin concludes, "conservation is a choice. We have the power to make that choice institutionally, but in terms of students' electricity consumption in their own rooms, they have to decide for themselves." 

ACTIVISM SCHOOL: 'TOOL KIT' BUILDS ORGANIZING SKILLS 

By Whitney Graham '08

The Tool Kit workshop series, a new program created by Bryn Mawr's Civic Engagement Office, aims to help students build leadership skills. The four-part series meets every few weeks, offering "very practical skills-based workshops that are designed to build on each other," according to CEO Student Coordinator Kristy Fallica '06. Although the workshops were designed as a progressive series, students can reap benefits from any single workshop as well, says CEO Training and Programming Coordinator Ellie Esmond.

The program is an outgrowth of a Grass Roots Organizing Weekend, or GROW, that the CEO sponsored at nearby retreat center Fellowship Farm. Developed by the United States Student Association (USSA) Foundation and Midwest Academy, GROW is founded on the idea that although the issues students commit themselves to change over time, there are certain tried-and-true techniques used by successful organizers, and these can be taught and applied to a variety of campaigns. About 50 Bryn Mawr students attended the retreat.

Last week, the CEO held an open house to promote interest in the series. Esmond, who helped develop the workshops, was excited that many people have already signed up for all four. The workshops will occur every few weeks, interspersed with "Social Justice Socials," informal chats about social issues that the CEO's student coordinators are organizing.

The first workshop, "Mission Possible," facilitated by David Koppisch of the Bryn Mawr Graduate School of Social Work and Social Research, took place on Feb. 11. It dealt with the foundations of group dynamics and goals. These are important team-building abilities for any group, Christina Gubitosa '06 says, "for the health of the club and sustainability" in the long run.

The second workshop, "The 'F' Word: Facilitation," is scheduled for Saturday, Feb. 25, from 1 to 4 p.m. in Carpenter Library, Room B25. It will walk students through techniques for club meetings, dealing with conflict among group members and facilitation difficulties. One of the overall goals for the workshop series is to give student groups on campus tools to work better within themselves, but also together in the community. Fallica says she is "trying to facilitate discussion in the groups and clubs on campus that have great intentions, but sometimes get frustrated with their results." Since Bryn Mawr has a great number of clubs for such a small campus, Fallica says, "it really comes down to personal relationships, so (the CEO) is working on networking."

Each Tool Kit workshop is facilitated by someone outside Bryn Mawr's undergraduate community who has particular experience in the featured topic. This, says Esmond, brings "a fresh perspective" to discussions. By the end of the workshop program, students who have attended every session will be awarded a certificate from the CEO and will be featured on its Web site. "Even (for) people who don't have a leadership position, these are still important skills," Fallica says.

The third and fourth workshops, "Beyond the Bake Sale: Creative Fundraising" and "Constructive Reflection and Sustainability," are scheduled for April 1 and 9 respectively; all workshops are in Room B25 of Carpenter Library. Students who are interested in participating in the upcoming workshops can check the Civic Engagement Office calendar for specific information on dates and times, http://www.brynmawr.edu/ceo. Anyone wishing to attend a workshop can contact Ellie Esmond by e-mail at eesmond@brynmawr.edu.
CHAMBER MUSIC SOCIETY TO PERFORM FEB. 25 
The Chamber Music Society at Bryn Mawr College will present a concert in Goodhart Music Room on Saturday, Feb. 25, at 8 p.m.

This concert, which is free and open to the public will feature music by Mozart, Jacob, Milhaud and Brahms. Light refreshments will be served.

The 14 performers include five Bryn Mawr faculty members: Professor of Chemistry Sharon Burgmayer (piano), Professor of Biology Karen Greif (oboe), W. Alton Jones Professor of Chemistry Frank Mallory (clarinet), Rachel C. Hale Professor of the Sciences and Mathematics Paul Melvin (cello) and Assistant Professor of Biology Neal Williams (bassoon).

They are joined by Ketty Nez '87 (piano), along with Hillary Smith '06 (violin) and Elizabeth Dibble, postbac '06 (oboe).

Guest artists include Alison Avery (viola), Rachel Braddick (horn), Lorraine Jewett (bassoon), Geoffrey Michaels (violin), Charlotte Reckner (horn) and Robert Stanley (clarinet).

The program:

Serenade No. 12 in C minor (1783) by Wolfgang Amadeus Mozart 

Karen Greif and Elizabeth Dibble, oboes
Frank Mallory and Robert Stanley, clarinets
Rachel Braddick and Charlotte Reckner, horns
Neal Williams and Lorraine Jewett, bassoons

Divertimento in E-flat Major for Wind Octet (1968) by Gordon Jacob

Karen Greif and Elizabeth Dibble, oboes
Frank Mallory and Robert Stanley, clarinets
Rachel Braddick and Charlotte Reckner, horns
Neal Williams and Lorraine Jewett, bassoons

Suite for Violin, Clarinet and Piano (1936) by Darius Milhaud

Hillary Smith, violin
Frank Mallory, clarinet
Sharon Burgmayer, piano

Piano Quartet in C minor, Op. 60 (1875) by Johannes Brahms

Geoffrey Michaels, violin
Alison Avery, viola
Paul Melvin, cello
Ketty Nez, piano  

ON CAMPUS: A SAMPLING OF THE COMING WEEK'S EVENTS

Not-for-Profit Career Fair. Representatives of more than 70 not-for-profit and public-service organizations will answer potential job candidates' questions from 1 to 4 p.m. on Friday, Feb. 17, in Haverford's Founders Great Hall. For more information about the fair, go to the Bi-College Career Development Office Web site at http://www.haverford.edu/cdo/students/nfpinphila.html or call Career Development at x5174 (Haverford number: 610-896-1181).

Parking Space Raffle. On Friday, Feb. 17, the Department of Public Safety and Transportation and COPS (the Committee on Public Safety) will sponsor their first Public Safe-Tea to introduce community members to the department and its mission. The event will offer snacks, door prizes and a presentation by a representative of the Pennsylvania State Police. But Public Safety Director Mike Hill's trump card is a month of guaranteed parking in the Merion lot. The drawing for the space will take place at the party, to be held in the Campus Center Main Lounge from 7:30 to 8:45 p.m.

A Cappella Jam. Bryn Mawr's Extreme Keys will host the Looney Tunes, the SChords, the Night Owls, the Humtones and special guests the Lafayette Corduroys in a concert that offers "more a cappella than normally recommended in a single sitting." The performance, in the Campus Center Main Lounge on Friday, Feb. 17, 9 p.m., is free and open to all. For more information, contact the Extreme Keys at extremekeys@brynmawr.edu. 

Educational Technology Conference. Senior Instructional Technologist Laura Blankenship will co-host the Philadelphia Area Educational Technology Conference on the Haverford campus on Wednesday, Feb. 22. Blankenship partnered with Haverford's Sharon Strauss and Drexel University's Jean-Claude Bradley to organize the daylong series of presentations by faculty, instructional technologists and others on the use of technology in teaching and learning. For more information, see the conference Web site at http://www.brynmawr.edu/etc/pat.html.

Staff Training: Tech Expertise and Personal Enrichment. The Staff Training Team has announced a spring calendar of classes beginning Thursday, Feb. 23. Topics include software training in Contribute and Microsoft Word, as well as instruction in knitting and red wines of Italy. The team will also sponsor a perennial-plant swap. For the full calendar, see http://www.brynmawr.edu/gateways/staff/training/calendar.shtml or contact Associate CIO and Equal Opportunity Officer Florence Goff at x5275.

Student Research Round Table. Students who received summer research grants and internship funding from the Center for International Studies will report on their experiences at a round table in Thomas 224 on Friday, Feb. 23, from 4:15 to 6:15 p.m. A reception in the Quita Woodward Room will follow. All are invited, and organizers especially encourage students who are interested in applying for grants for next summer to attend. 
